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~ Reslli AJ .C (The ability of a substance or
object to spring back into shape,
elasticity.)

2. PR FIB e A
(The ability to recover quickly
from difficulties; tough)
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i7 /¥ 4R ? (Resilience)

BHFIRBLERETR ~ EEH a4
(the ability to become strong, healthy, or successful
again after something bad happens)

4 AR PrpFIRAR R e 4
(the ability of something to return to its original shape
after it has been pulled, stretched, pressed, bent, etc.)
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#1 M (Concept of resilience)
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optimistic
Inclusive
forgiveness
forbearance
humble
generous
gentle
steady
homeopathic
persistence

#4(1-h)

¥ P

1 2345 B3 openness

(& BAX 3

sEId flexibility
A wil

B & self -discipline
¥ i moderation
k2 R reflection

€ 2 MR love &
caring

2 #K softness

& % self learning

# ¥ hope
) B L AREE )

# 4 (1-5)
1 2 3 4 5



P ® 2 (1-5)
Zeg8. pessimistic 2 3 45
% anger

%2 1% resentment
s aggression
B 4+ arrogant
¥4¢  jealousy
& B% impatient
= ¥t frivolous
%% contrarian
% % changeable
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closed

rigid

suspicious

undisciplined

& extreme

## %2 complaining

1%8 § & hate &
bullying

5 A hard

i® 7 stagnate

%Y despair
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Multi-strength (Diversity and cross discipline)

o FaH54F E A 3237342 (Promote the ICN Global Nursing
Leadership Institute (GNLI)
o =+ % B3 % #%3E (Built up the Cross-Straits Nursing
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Policy Making & Involvement( Reform & System Change)
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Energy Regeneration (Human rights and SDGS)
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Resource Integration (Role Expansion)

* ¥ & FCR-F R (Ministry of Health and Welfare,
Ministry of Education, Ministry of Labor, and Ministry
of Science and Technology)

» 2R FrE B (NGOs)-& ¥ H

* F R~ ALF®E £ ¥ universities, business entities, and
communities.
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