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FAKE PEOPLE GENUINE PEOPLE FAKE PEOPLE
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They only respect people with They admire others and often They criticize others to make
power praise others themselves look great

®Lifehack e © Lifehack GigCasa com
BERNWABESEAN, ERNWARSEEAENA EMNASEERA - tiREEEANBEEE
FEE,; EROAMNEREMA - EB O

GENUINE PEOPLE GENUINE PEOPLE FAKE PEOPLE

They don’t try to make people like
them

They always try their best to live up They make commitments easily, but
their promises seldom keep them

(© Lifehack GigCasa.co (© Lifehack
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Madelyn Burley-Allen, Listening the Forgotten Skil| (John Wiley & sons, 1982).
Burley-Allen is a former president of the American Listening Assn.
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